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Figure 2: Electric Efficiency Program Spending and Savings by State

The ACEEE report ranked the District as 8" nationwide among all states for energy efficiency, driven in
part by the success of the DCSEU, as well as nation-leading legislation from the Council and DOEE’s
programs. California, Massachusetts, Vermont, Rhode Island, and New York State make up the top five
states. All five states also see far higher energy savings than DC does, and the other states also spend
substantially more on energy efficiency, by a factor of 2x-7x, relative to electricity sale revenue. To some
extent, this higher spending reflects the reality that as the “low-hanging fruit” of energy efficiency are
plucked, the remaining savings get more expensive. Thus, it is not surprising that DCSEU’s cost of saved
energy is beginning to climb. However, to really achieve the deep energy savings that are commensurate
with the District’s aggressive climate goals, the District will need to see far greater investment in energy
efficiency.
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Table 8: Top 10 ACEEE States - Efficiency savings and spending

California 1 1.79% 2.1% 1.9% 12
Massachusetts 2 2.34% 6.4% 0.8% 31
Vermont 3 1.97% 7.6% 0.3% 7
Rhode Island 4 2.14% 6.5% 0.7% 29
New York 5 1.64% 3.2% 0.3% 20
Maryland 6 1.99% 3.9% 0.3% 4
Connecticut 7 0.92% 3.3% 0.3% 30
DC 8 1.15% 1.1% 0.7% 18
Oregon 9 0.64% 3.5% 0.5% 23
Minnesota 9 1.295% 2.5% 0.9% 10

For this reason, the Board welcomes the additional federal funds the DCSEU has received and indeed,
while there are outstanding concerns about coordination and market confusion, the additional resources
that Pepco will bring to efficiency spending in DC are welcome as well. (However, once Pepco offers its
own EEDR programs, the ACEEE state scorecard will no longer present a clear picture of DCSEU
performance specifically, so it will be more important than ever for the Evaluator to provide a rigorous
survey on this point.)

4.2.Additional Performance Metrics

4.2.1.Low-Income Expenditures and Savings

The continued effects of the COVID-19 pandemic, combined with high inflation, has only increased the
need for low-income residents to minimize their energy bills. In FY21, the DCSEU met all low-income
targets, achieving significant savings by increasing the efficiency of low-income properties. The Board
commends DCSEU for meeting all targets. In the coming year the Board urges DCSEU to focus on
ensuring low-income residents benefit equitably for any new programs while continuing to further
improve cost-effectiveness of current low-income programs.
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42.1.1. DCSEU Performance Benchmarks
The DCSEU benchmarks addressing low-income residents and the DCSEU’s performance in achieving
those benchmarks are:

e Spend 20% of SETF funds on low-income housing, shelters, clinics, or other buildings serving
low-income residents in the District. DCSEU reported spending $4,859,366 across seven low-
income programs, representing 112% of the target.

e Achieve a minimum of 23,278 MMBtu savings from low-income programs, with a maximum
target of 46,556 MMBtu. DCSEU achieved 55,146 MMBtu in energy savings from low-income
programs, representing 237% of the minimum target and 118% of the maximum target. The
Retail Lighting Food Bank and Low-income Multifamily Comprehensive Program achieved the
greatest share of the savings. With respect to the Multifamily Comprehensive Program, lighting
and heat pumps accounted for nearly two-thirds of the program-level savings.

The DCSEU employed seven programs to achieve low-income property savings:
(1) income-qualified gas efficiency fund;
(2) income qualified efficiency fund;
(3) low-income multifamily implementation contraction direct install
(4) low-income multi-family comprehensive;
(5) low-income prescriptive rebate;
(6) retail lighting food bank;

(7) low-income home energy conservation Kit.

4.2.1.2. Community Impact

FY21 was the first year that the DCSEU achieved all benchmark targets, including the maximum target
for low-income electric and gas savings. The Board commends DCSEU for meeting these targets and
urges DCSEU to continue to refine how best to maximize low-income savings. The Board also urges the
DCSEU to seek a better understanding of customer satisfaction to learn how to enhance the customer
experience. FY23 will bring opportunities and challenges for low-income focused programs as federal
funding for energy efficiency, electrification, and clean energy become available and as the DCSEU
begins to implement contract changes toward increasing GHG reduction-focused measures. Given the
importance of meeting the District’s climate change goals, and the potentially high cost, the DCSEU
should advance equitable implementation of climate change solutions. The Board urges DCSEU to focus
on continuing to achieve all low-income benchmarks while also ensuring that low-income households can
maximize the benefits of new federally funded opportunities and local clean energy programs.
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4.2.2.Green Jobs
The DCSEU is required to fund green jobs in the District during each year of the contract. The contract
requires that the DCSEU fund a minimum of 66 full-time equivalent (FTE) jobs each year. The maximum
annual target is 88 jobs. To calculate the number of FTE jobs funded, the contract specifies the following
criteria:

e One FTE green job equals 1,950 hours worked by DCSEU staff and subcontractors.

e One FTE green job equals $200,000 worth of DCSEU incentives provided to customers or
manufacturers.

e Only direct jobs are to be considered. Indirect jobs and induced jobs are not counted.

As shown in Table 9, from the NMR Report, the DCSEU achieved their annual FY21 green jobs
benchmark. NMR calculated that the DCSEU funded 88.3 jobs, representing 134% of the 66 jobs
minimum target and 100% of the 88 jobs maximum target.

Table 9: FY21 Green Jobs Benchmark Performance

Percent of Percent of

Measurement Minimum Maximum
Target Target Number
Target Target

Minimum Maximum Evaluated

Number of FTE jobs funded by the

0, 0,
DCSEU 66 88 88.3 134% 100%

4.2.3.Financial Leveraging
The DCSEU was required to leverage between $2.5 million (minimum benchmark) and $5 million
(maximum benchmark) between FY17 and FY21. The DCSEU exceeded the maximum benchmark by
114%, leveraging $5,703,822 over the five-year contract period.

Table 10: Cumulative Progress on Leveraged Funds

Annual Leveraged Funds Cumulative Leveraged Percent of Maximum
Funds Benchmark
$439,111 $439,111
FY18 $268,881 $707,992 14%
FY19 $317,131 $1,025,123 21%
FY20 $2,019,762 $3,044,885 61%
FY21 $2,658,937 $5,703,822 114%
Total $5,703,822 $5,703,822 114%

In FY21, the DCSEU received $2,658,937, 97% from Washington Gas to run a Low-Income Multifamily
Gas Program, and 3% from the PJM Forward Capacity Market.
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4.3.Tracking Goals

4.3.1.Largest Users
The COVID-19 pandemic created a shift in how many large energy users are still operating in the region
operate. The drastic decrease in occupancy among the District’s commercial corridor coupled with the
closing of many small to medium size businesses has placed addition fiscal pressures on property owners
and managers. This decrease in income coupled with increased requirements for energy to operate new
systems to clean and sanitize property and while adjusting to inflationary pressures has caused many large
energy users to (a) reevaluate how they use energy and (b) find ways to cut cost long term. 2

Table 11: Evaluated Large Energy User Trends

Measurement FY2021 FY2020 FY2019 FY2018 FY2017
Number of large energy users with completed 169 165 89 197 104
projects

As seen in Table 11, the number of large energy user projects drastically increased from FY19 to FY20
and continued to grow in FY21. This trend is expected to continue as the government is encouraging the
growth of office to condo conversions of many large commercial properties in the District. Additionally,
the recently passed Clean Energy DC Building Code Amendment Act?” which will escalate the District’s
clean energy goals by making changes to the building code. This includes proposals before the
Construction Codes Coordinating Board (CCCB) which would prohibit the use of fossil fuels for the
generation of energy in most new construction and substantial remodeling projects.

4.3.2.Peak Demand
DCSEU programs that reduce electricity consumption also help reduce the District’s demand for
electricity during “peak’ usage times and thus help to reduce GHG emissions. Peak demand usage occurs
during the summer months from June through September, between 2:00 p.m. and 6:00 pm, when
electricity demand rises to its annual highest due to needs for cooling. Lowering usage at peak demand
times can help reduce the need for additional electric capacity to the system - in generation, transmission,
and local distribution - to meet the period of increased demand. In addition, peak demand savings may

% The DCSEU defines large energy users as government entities, individuals and/or organizations which own a building with more than 200,000
square feet of gross floor area or a campus/building in a contiguous geographic area that share building systems or at least one comment energy
meter without separate metering or sub-metering, such that their energy use cannot be individually tracked. Gross area floor includes
infrastructure that contain heated and unheated space that is connected to a qualifying building. Energy-efficiency or renewable energy measures
must be installed in a qualified building or in an infrastructure connected to a qualified building in order to qualify as a large energy user project.

27 Clean Energy DC Building Code Amendment Act of 2022. D.C. Law 24-177. Effective Sept. 21, 2022.
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negate the need for dirty “peaker plants” which can be more expensive and produce more toxic pollutants
and GHG emissions than regular baseload generation plants.

As outlined in its contract, the DCSEU is required to track the reduction of peak demand growth which
the Board refers to as “peak demand savings”. This goal does not have a financial performance incentive.

NMR’s report shows a steady increase in peak demand savings from DCSEU electricity savings
programs, between FY17-FY21, with a large jump in savings in FY18 and FY19. These trends are
largely correlated to the electric savings.

Table 12: Summer Peak Demand Savings Totals

Year Summer Peak Demand Savings Totals (MW)

FY17 12.4
FY18 21.4
FY19 224
FY20 15.3
FY21 17.7
Total 89.2

As the District increasingly electrifies its heating and transportation, the profile of “peak demand” times
will change. The District will need to adopt measures tailored to mitigate any new peak times. Managing
electrification and the delivery of electricity strategically and comprehensively to keep demand as “flat”
as possible is paramount in controlling both emissions and the cost of electricity. Managing peak demand
is done through energy efficiency programs, demand response programs (controlled by utilities), building
energy automation, time variant pricing options (controlled by users), pairing local solar with battery
storage, and timing when local “distributed” generation (solar, battery power, etc.) is fed into the grid, and
learning new ways to manage the grid more efficiently and responsively.

The original legislation that established the DCSEU stipulated a more robust role for the DCSEU in
reducing peak demand via a “performance benchmark” subject to financial incentives. This benchmark
requirement was reduced to a tracking goal in subsequent legislation and not reinstated in the new FY22-
FY26 contract due to data access and multi-agency coordination challenges.

4.3.3.CBE Requirements
In FY21, DCSEU spent a total of $10,268,187 (including Solar for All) with CBEs, exceeding its
contractual requirement of $6,463,023, and worked with 99 CBE contractors, distributors, vendors, and
retailers through the Sustainable Energy Infrastructure Capacity Building and Pipeline (SEICBP)
Program.

31



4.4.Cost Effectiveness

NMR’s evaluation found that the DCSEU programs were once again cost-effective in FY21 under the
Societal Cost Test, with a Benefit-to-Cost ratio between 1.84 and 1.94 (depending on analysis scenario).
This means that for every $1.00 the District of Columbia Government spent on the DCSEU contract, the

District as a whole realized $1.84 to $1.94 of benefits. See the attached NMR Performance Benchmarks
Report, section 2.2 for more information.
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5. Appendices

5.1.FY22 Board Member Attendance

As outlined in the Board’s bylaws:

5.0
51

5.2

ATTENDANCE

Board Member Attendance. Members of the Board are expected to attend the
meetings of the Board, except if they are unable to attend because of extenuating

circumstances, such as for reasons beyond their control.

Absences and Expiration of Term. After two absences without extenuating
circumstances from Board meetings, the Chair or Vice Chair will engage with the
Board member, discuss the absences with the Board member, and inquire whether
the Board member would like to continue serving on the Board. If a third absence
without extenuating circumstances occurs in the same calendar year, such absence
will be considered a “Technical Resignation” from the Board by the Mayor’s
Office of Talent and Appointments (MOTA). The Chair or Vice Chair will inform
MOTA that the Board member is no longer active on the Board, and will request
that MOTA send a formal notification to the Board member that his/her term has
expired.
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Table 9: Board Member Attendance

Term End FY22 FY22
Representation Date Special Regular
Meetings Meetings
Attendance Attendance
Record Record
Bicky Corman Executive Office of the Mayor 1/2/2023 2/2 12/13
(Chair) Designee
Marshall Duer- Appointee of the Chair of the 7/13/2023 2/2 13/13
Balkind Committee on Transportation
(Vice Chair) and the Environment,
Councilmember Mary Cheh
Sandra Mattavous-  Office of the People’s Counsel 1/2/2023 2/2 13/13
Frye
Cary Hinton Public Service Commission 7/13/2024 1/2 11/13
Donna Cooper Pepco 7/13/2024 2/2 12/13
Eric Jones Building Management Industry  7/13/2023 0/2 12/13
Nina Dodge Environmental Group 7/13/2024 2/2 13/13
Jamal Lewis Low-Income Community 7/13/2024 2/2 9/11
Mishal Thadani Economic Development 7/13/2024 1/1 7/11
Sasha Srivastava Renewable Energy 7/13/2024 2/2 11/11
Vacant Building Construction Industry N/A N/A N/A
Vacant Appointee of the City Council N/A N/A N/A
Chair, Phil Mendelson
Vacant Washington Gas N/A N/A N/A

5.2.FY22 DCSEU Outreach Events Highlights
October 2: The DCSEU exhibited alongside DOEE and Pepco at the Open Streets DC event on Georgia
Avenue in Petworth.

October 6: The DCSEU kicked off its school lighting distribution at Plummer Elementary School on
Energy Efficiency Day October 6th, holding a special event and distributing kits directly to students and
their families during school dismissal.

October 21: A group of DCSEU staff participated in the Building Innovation Hub’s “Success with
BEPS” event in October to meet with affordable multifamily building owners and managers whose
buildings did not meet the District’s Building Energy Performance Standards (BEPS).

October 22: The DCSEU joined the Department on Aging and Community Living Golden Rule Plaza
presentation on October 22 to talk to seniors about DCSEU programs and services.

November 3: AHMF 50001 Ready: The DCSEU began recruiting for a joint effort with the U.S.
Department of Energy to provide low-income multifamily buildings located in the District of Columbia
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with free training and technical support tailored to help reduce operational costs and realize deeper and
sustained energy savings. Participation in this six-month program will be limited to a maximum of 15
sites, filled on a first-come, first-served basis.

December 2: The DCSEU partnered with the DC Green Bank, DOEE, and the Deputy Mayor for
Operations and Infrastructure on a ribbon cutting event at Fairfax Villages.

December 15: The DCSEU hosted the Affordable Housing Retrofit Accelerator training webinar on
December 15, with more than 60 attendees.

December 15: The DCSEU exhibited at the 23rd Annual Senior Holiday Celebration hosted by Mayor
Muriel Bowser at the Convention Center. The DCSEU promoted its energy conservation kit, Solar for
All, and workforce and training offerings to the attendees. A total of 25 residents requested an income-
qualified energy conservation kit at the event.

December 16: The DCSEU Account Management team hosted another University Roundtable that
provides local colleges and universities a platform to discuss energy issues and continue our ongoing
engagement about Strategic Energy Management (SEM).

January 4: The DCSEU hosted an RFP information session for potential instructors interested in the
Train Green SEICBP program.

January 11, 18: The DCSEU presented Train Green SEICBP and contracting opportunities at two
DSBLD CBE-focused events, the first for Benchmarking on January 11th, and the second on January
18th covering BEPs.

January 12: A representative from the DCSEU Account Management team presented at Hilton Hotels
Regional Engineering meeting to discuss the DCSEU platform and past successes with various projects
supported by the DCSEU.

January 26: The DCSEU hosted a virtual interest session for the Train Green SEICBP program. The
DCSEU worked with DSLBD and CNHED to promote the session and 31 people attended.

February 2 Green Building Advisory Council Meeting: The DCSEU shared Train Green program
information with meeting participants.

February 13 National Association of Regulatory Utility Commissioners (NARUC) Winter Policy
Summit: The DCSEU presented on a panel and provided information about the DCSEU’s Workforce
Development program.

February 16 Department of Small and Local Business Development (DSLBD) Small Business Brief:
The DCSEU presented about its current electric leaf blower rebates and how to apply for them along with
DOEE, DSLBD, and DCRA. Approximately 20 people attended the meeting.

35



February 16 American University Sustainability Awareness Basketball Game: The DCSEU provided
Energy Conservation Kits, other giveaway items, and information on DCSEU workforce and training
opportunities for the annual game.

February 23 Metropolitan Washington Council of Governments (MWCOG) Committee on Air Quality
Meeting: The DCSEU was asked to present about the design and implementation of its leaf blower
rebates alongside staff from Montgomery County who are implementing electric leaf blower rebates there
as well.

February 24 Climate-Forward Efficiency Symposium: The DCSEU attended and shared information
about its workforce development and training programs in break out groups.

March 17 DCSEU College and University Roundtable: the DCSEU met with local college and university
leaders to update them on DCSEU programs and to address sector interest in the Yale Refrigeration
Initiative.

March 23 HAND Environmental Justice Affinity Group: the DCSEU participated in the kickoff meeting
for this group to discuss environmental justice work that is ongoing or planned, as well as new
opportunities. Approximately 20-25 representatives of various groups participated.

March 25 Washington Metropolitan Chapter Community Associations Institute (WMCCAI) Expo: the
DCSEU attended the expo and met with WMCAAI staff to discuss partnership opportunities.

March 29 National Facilities Management and Technology Expo: the DCSEU attended the event and
connected with current and prospective Train Green SEICBP instructors and promoted the program’s
RFQs.

March 31 Making the Grade Washington Business Journal event: the DCSEU co-hosted an event with
the Washington Business Journal on the topic of BEPS and the financial and technical resources available
to DC property owners and managers. Nearly 300 registered for the virtual event and approximately 150
attended.

April 6 Montgomery County Clean Energy Summit: The DCSEU presented on a panel entitled
“Rising to the Clean Energy Workforce Challenge in the Washington Metropolitan Area”.

April 21 Earth Day Solar Demonstration at Langley Elementary: The DCSEU shared information
about solar energy and its impact in the District, then built solar cookers with approximately 25 students
from the school’s STEM program.

April 21 Green Building and Climate Leadership in DC and Beyond!: The DCSEU had a
representative act as a table moderator at this event held at the French Embassy. The event was designed
to help attendees showcase their leadership and commitment to sustainable commercial real estate in and
around DC.
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April 22 Catholic University Climate Change and the Future of Work: The DCSEU exhibited at the
career fair and participated in a panel discussion on the built environment and clean energy actions in DC.

April 22 Hillwood Museum Earth Day Fair: The DCSEU participated in the fair with an exhibit table
and was able to connect with about 50 individuals during the event.

April 26 DCSEU Hospitality Roundtable: The DCSEU hosted its first roundtable for the hotel and
hospitality market with support from the Institute for Market Transformation (IMT).

April 27 National Clean Energy Workforce (NCEWA) Alliance Community Based, Energy Justice,
and Workforce Organizations Convening: The DCSEU participated in a virtual convening to provide
insights into opportunities to grow the diverse clean energy workforce. NCEWA plans to use outputs
from the meeting to identify the resources and support to promulgate best practices and widely distribute
recommendations to address gaps so that funders, policymakers, and other stakeholders can more
effectively allocate resources, and organizations can more easily work with employers, training providers,
and others on workforce development.

May 11 BISNOW Washington DC State of the Market: Engaged an audience of approximately 200
members of the commercial real estate development and finance community to introduce them to current
DCSEU program offerings and Workforce Development Activities.

May 13 Going Solar Seminar Series: As part of DOEE’s seminar series the DCSEU presented
information about its programs for income-qualified residents, including Single-Family Solar for All, the
HVAC Replacement program, and Income-Qualified Energy Conservation Kits.

May 17-19 Better Buildings, Better Plants Summit: A group of DCSEU staff attended the Summit of
approximately 750 attendees to make local connections and learn from other energy experts and service
providers; Christian Placencia presented on residential efficiency programs best practices. Crystal
McDonald presented to a standing-room-only audience of more than 100 on DCSEU workforce
development efforts.

May 25 Energy Heroes: Recruiting the Clean Energy Workforce of the Future: The DCSEU’s
Community Impact team participated in an IREC webinar and working groups in the first of a series of
national convenings bringing together practitioners from the workforce development space to share
challenges and opportunities.

June 2 DCSEU Community Service Day with THEARC DC: The DCSEU team coordinated a
community service project with THEARC DC at one of their community garden sites in Ward 6. The
team followed up with the organization to determine additional community service and partnership
opportunities, including working with their Skyland Workforce Center.

June 8 LEED Convene and Connect: The DCSEU’s Community Impact Manager participated in a
dialogue with USGBC leadership and approximately 100 local and regional green building experts on the
future of LEED.
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June 10 DMV Net Zero Energy Coalition Workforce Development event: The DCSEU’s Community
Impact Manager presented Train Green SEICBP and Workforce Development Program to an audience of
50 training and workforce development providers, local agency staff and contractors.

June 17 Housing Association of Nonprofit Developers (HAND) Annual Housing Summit and
Awards: The DCSEU sponsored and exhibited at the event that includes representatives from the
multifamily housing community. The team was able to network with potential customers to drive interest
and engagement in DCSEU programs that serve market-rate and affordable multifamily properties.

June 27 Rock Creek Ford Solar for All Community Solar Installation Ribbon Cutting: The DCSEU
partnered with DC Green Bank, Flywheel Development, and SunStyle on an event to celebrate the
completion of the first solar shingle project in Solar for All. The partners were joined by Ward 4
Councilmember Janeese Lewis George.

July 12 DCSEU BEPS and CRE Roundtable: The DCSEU Account Management team, along with
IMT, hosted 18 CRE owners and managers to discuss BEPS, best practices, and how the DCSEU can
help them make upgrades.

July 14 CNHED Workforce Development Working Group: The DCSEU’s Community Impact
Manager and Workforce Development Program Manager presented Workforce Development and Train
Green programs to a group of approximately 20 WFD professionals in the DC metro area to connect with
new potential partners.

July 20 New Buildings Institute (NBI) Zero Energy Programs Working Group: The DCSEU
presented updates on Workforce Development and Train Green to approximately 40 energy program staff
from local and state agencies, utilities, and non-governmental organizations.

July 21 USGBC National Capital Region “A Midsummer Night’s Green” Awards: Multiple DCSEU
staff attended this event of the DC metro green building community, which annually brings together more
than 300 industry professionals and sustainability advocates from across the region.

July 29 BISNOW DC Affordable Housing Summit: The DCSEU exhibited at the event where more
than 250 attendees joined to hear about policies and trends in affordable housing in the District.

August 4 Environmental Stakeholders Meeting: DCSEU staff attended the virtual event to listen to
issues surrounding proposed legislation and priorities from the environmental community.

August 16 BISNOW Buzzard Point, Ballpark, and Capitol Riverfront: DCSEU Account Managers
attended the event, a regional outlook and presentation about new developments and new opportunities in
these areas of the District.

August 22 BISNOW Architecture and Design Summit: A representative from the DCSEU Account
Management team attended to event to hear more about upcoming major design projects in DC.

August 24 AHRA Auditor Roundtable: The DCSEU hosted AHRA auditors for another roundtable to
discuss program changes, challenges, and next steps.
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August 25 DMPED Economic Strategy Roundtables — Reimagining Downtown: The DCSEU
attended the event to glean information about how it might approach property owners and managers about
projects in an uncertain market.

August 27 Open Streets DC Brookland: Multiple representatives from the DCSEU exhibited at the
well-attended event, where the team engaged with many DC residents about residential rebates, Solar for
All, HVAC replacement and more.

September 16 Net Zero Energy Home Visit: The DCSEU visited a Net Zero Energy home renovation
in progress with contractor AeroBarrier to see the air sealing process in person. The DCSEU determined
that the contractor could be a good fit for the Workforce Development program as a mentor.

September 21 Workforce Development Graduation: The DCSEU celebrated the graduation of its
spring/summer cohort of externs, with 20 DC residents graduating. The DCSEU welcomed keynote
speaker Korey Gray, Vice President of Compliance and Business Development at DC Water, one of the
mentor organizations in the program.

September 21 Affordable Housing Retrofit Accelerator (AHRA) Auditor Roundtable: The DCSEU
held its next roundtable with auditors working on the AHRA program to go over next steps in the
program and answer any questions.

September 22 USGBC-NCR Women in Green: The DCSEU’s Gleniss Wade, Workforce Development
Program Manager, and former extern Emma West, who now works for WMATA, were featured speakers
at the event. DCSEU staff also were able to attend the event.

September 29 BISNOW DC Office Market Insights: The DCSEU sponsored an exhibit table at this
well-attended event where commercial real estate representatives were discussing changes and
opportunities in the market as it adjusts to new office habits due to COVID.

5.3. Attachment 1 — FC116: DCSEU Board Support Motion for Consideration
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5.4. Attachment 2 — FC 1160 DCSEU Comments
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5.5. Attachment 3 — FC1167 Initial Comments
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5.6. Attachment 4 — FC 1167 DCSEU Reply Comments
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DC Washington, BC 20005
SUSTAINABLE ENERGY s0n-d70.2928
UTI LITY 202_45(?_51-55-5!\/2\Y-DCSEU / 855-693-2738

September 16, 2022

Ms. Brinda Westbrook-Sedgwick

Commission Secretary

Public Service Commission of the District of Columbia
1325 G Street N.W., Suite 800

Washington, DC 20005

Re: Formal Case No. 1167 -- In the Matter of the Implementation of Electric and Natural
Gas Climate Change Proposals, Formal Case No. 1167

Dear Ms. Westbrook-Sedgwick:

Enclosed please find the District of Columbia Sustainable Energy Utility (DCSEU) Reply
Comments on Pepco’s Climate Solutions Plan Filings.

Please feel free to contact me if you have any questions regarding this matter.

Sincerely,

(i

Brandon Bowles

Interim Managing Director
DC Sustainable Energy Utility
1 M Street, SE Third Floor
Washington, DC 20003



Enclosure:
Cc: All Parties of Record
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